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REDACTED VERSION

Attachment A

On June 13, 2017, a former HCTC employee filed a lawsuit in Kerr County District Court for wrongful discharge and
workplace harassment based on national origin discrimination. The suit was served on HCTC on June 20,

2017. Because the state court suit alleged violation of federal law, HCTC removed the case fo federal court, and
filed its notice of removal in the U.S. District Court, Westemn District of Texas — San Antonio Division on July 18,
2017.

After completing written discovery, HCTC took the former employee's deposition on December 1, 2017, and then
filed on January 11, 2018 a partial Motion to Dismiss the workplace harassment claims based on failure to exhaust
administrafive remedies. The judge granted that motion on January 29, 2018. HCTC's defense team filed a Motion
for Summary Judgment on April 4, 2018, requesting dismissat of the former employee's remaining discrimination
claims for failure to present evidence disputing HCTC's legitimate business reasan for the termination: excessive
tardiness. The former employee responded to HCTC's motion on April 16, 2018, to which HCTC replied on April 23,
2018. The Motion for Summary Judgment, along with the responsive and reply briefs, are currently under the judge’s
consideration, and the judge has not yet ruled. [f the case is not dismissed in its entirety, trial date is scheduled for
January 22, 2019,
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